PETERKA PARTNERS

Vazeny klient,

Dear Client,

radi by sme Vas informovali, Ze dna
2.04.2020 Narodna rada SR schvalila navrh
zdkona, ktorym sa meni a dopfﬁa Zakonnik
prace a niektoré daliie zdkony. Uginnost
nadobudne po podpise prezidentky dfom
vyhldsenia v Zbierke zakonov.

We would like to inform you that on 2 April
2020, the National Council of the Slovak
Republic approved a bill amending the
Labour Code and certain other acts. It shall
enter into force upon the signature by the
President on the day of its declaration in the
Collection of Laws.

Tato novela upravuje odchylky od
Standardnych ustanoveni Zdkonnika prace v
¢ase mimoriadnej situdcie, nidzového stavu
alebo vynimo¢ného stavu a pocas dvoch
mesiacov od ich skoncenia.

This amendment comprehensively regulates
deviations from the standard provisions of
the Labour Code during an extraordinary
situation, emergency, or state of emergency
and for within two months of their
termination.

1. Nariadenie prace zdomu

1. Ordering work from home

Zamestnavatel je  oprdvneny nariadit
zamestnancovi pracu z domu, ak to povaha
jeho prace umoznuje.

Rovnako, aj zamestnanec ma pravo
vykonavat svoju pracu z domu, ak to povaha
jeho prace umoznuje a nebrania tomu vazne
prevadzkové dovody na strane
zamestnavatela.

The employer is entitled to order the
employee to work from home if the
character of his/her work allows so.

Likewise, an employee shall have the right to
perform work from home if the character of
his/her work so permits and there are no
serious operational reasons on the part of
the employer preventing such manner of
performing of work.

2. Nahrada mzdy vo vyske 80% priemerného
zarobku

2. Wage compensation of 80% of average
earnings

Ak zamestnanec nemdze vykondvat pracu z
dovodu prekdzky v praci na strane
zamestnavatela, ktord je  dosledkom
rozhodnutia prislusného organu alebo
vyhldsenia mimoriadne;j situacie, nidzového
stavu alebo vynimocného stavu, patri mu
nahrada mzdy vo vyske 80% jeho
priemerného zarobku, najmenej vsak v sume
minimalnej mzdy. Ustanovenie § 142 ods. 4
Zakonnika prace, podla ktorého moze
zamestnavatel so zastupcami zamestnancov
dohodnut v takychto pripadoch nahradu
mzdy vo vyske zodpovedajlicej minimalne

If an employee is unable to perform work
due to obstacles to work on the part of the
employer as resulting from a decision of the
competent authority or a declaration of an
extraordinary situation, emergency, or state
of emergency, they shall be entitled to 80%
of their average earnings, in any case not
less than minimum wage. The provision of §
142 par. 4 of the Labour Code, according to
which the employer can agree with the
employees' representatives in such cases on
a wage compensation equal to at least 60%
of the average earnings, remains unaffected.
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60% priemerného zarobku,
dotknuté.

tym nie je

3. Rozvrhnutie pracovného ¢asu

3. Scheduling of Working Time

Zamestnavatel moze flexibilnejsie
oznamovat pracovné zmeny, nakolko podla
novely zakona postacuje, ak zmeny oznami 2
dni dopredu (Standardne musi
zamestnavatel oznamovat rozvrh 1 tyZden
vopred). Po dohode so zamestnancami
modze byt tato doba aj kratsia.

The employer should be able to notify the
working shifts more flexibly. According to
the bill, it should be sufficient to notify the
shifts 2 days in advance (the standard being
that the employer notifies the schedule 1
week in advance). Upon agreement with
employees, this period may be even shorter.

4. UrCenie Cerpania dovolenky

4. Determination of drawing of paid holiday

Lehota na oznamenie Cerpania dovolenky zo
strany zamestnavatela sa skracuje na 7 dni
(oproti Standardnym 14 driom). V pripade
dovolenky, ktord sa prenasa z minulého roka
staci oznamenie 2 dni vopred. So suhlasom
zamestnanca mozu byt tieto lehoty
skratené.

The advance period in which the employer
must notify the drawing of paid holiday to
the employee should be reduced from 7
days (compared to the standard 14 days).
For unused holidays carried over from last
year, a notice of 2 days in advance shall be
sufficient. These periods may be shortened
with the agreement of the employee.

5. Nepritomnost zamestnancov z ddévodu
karantény alebo izolacie

5. Absence of employees due to quarantine
or isolation

Zamestnavatel je povinny ospravedInit
nepritomnost zamestnanca v praci ak mu v
praci brani déleZitd osobna prekazka, ktorou
je karanténa alebo izoldcia, pripadne
starostlivost o chorého ¢lena rodiny alebo o

dieta. Zamestnavatel takémuto
zamestnancovi nevyplaca nahradu mzdy.
Pocas tejto prekdzky v praci zamestnavatel
nesmie dat takémuto zamestnancovi

vypoved (zamestnanec je na ucely ochrany
pred vypovedou zo strany zamestnavatela
povazovany za docasne praceneschopného).

Po skonceni tejto prekazky je zamestnavatel

povinny zaradit zamestnanca na rovnaké
pracovisko, ak to nie je mozné, tak na inu
pracu zodpovedajlcu pracovnej zmluve.

The employer is obliged to excuse an absent
employee if he/she is prevented from
working due to an important personal
obstacle — quarantine or isolation, or care
for a sick family member or child. To such
employee, the employer shall not provide
wage compensation. For the duration of this
obstacle, the employer may not give notice
to such employee (for the purpose of
protection against dismissal, the employee is
considered temporarily incapable of work).
Upon expiry of the obstacle, the employer is
obliged to assign the employee to the same
workplace or, if this is not possible, to
another job  corresponding to the
employment contract.

6. Zmena zakona o bezpecnosti a ochrane

6. Amendment to the Act on Occupational
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zdravia pri praci (ZoBOZP)

Health and Safety (OHS Act)

Navrhovanou zmena Z0BOZP
zamestnavatelovi pocas mimoriadnej
situacie odpaddva povinnost oboznamovat
nového/preradeného zamestnanca
s predpismi  na zaistenie  bezpecnosti
aochranu zdravia pri praci. Lehoty na
splnenie  niektorych  povinnosti  pocas
krizového obdobia spocivaju, ak nie je
mozné objektivne splnit prislusné
povinnosti. Nesmie vsak dojst k ohrozeniu
zdravia aZivota zamestnanca. Uvedené
povinnosti sa musia splnit v zasade len ¢o to
bude mozné, najneskdér do 1 mesiaca odo
dnia skoncenia krizovej situdacie.

The proposed amendment to the OHS Act
eliminates, for the duration of the state of
emergency, the duty of the employer to
familiarise the new/re-assigned employee
with  occupational health and safety
regulations. During the crisis situation, the
deadlines for fulfilling certain obligations
shall be put on hold if it is not possible to
fulfil the respective obligation objectively.
However, the health and life of the
employee must not be endangered. These
obligations must, in principle, be fulfilled as
soon as possible and no later than 1 month
after the end of the crisis situation.

7. Novela zdkona o socialnom poisteni

7. Amendment to the Social Insurance Act

V zmysle novely sa predlZzuje podporné
obdobie na poberanie davky
v nezamestnanosti, ktoré by uplynulo pocas
krizovej situacie o 1 mesiac. Vlada ma pocas
trvania krizovej situacie av obdobi dvoch
mesiacov po jej skonceni pravo upravovat
podmienky vyplacania davky
v nezamestnanosti.

Novela taktieZ priznava narok na oSetrovné
aj osobam, ktoré su nemocensky poistené
a ktorym sa konci rodi¢ovskd dovolenka
pocas krizovej situacie a potreba
0 zabezpecenie celodennej a osobnej
starostlivosti trva.

This amendment extends the support period
for receiving unemployment benefits, which
would expire during a crisis situation, by 1
month. The Government may regulate the
conditions for the payment of
unemployment benefits during the crisis
situation and for the period of two months
after the end of the crisis.

The amendment also grants entitlement to
nursing benefits to persons who are
sickness-insured whose parental leave ends
during a crisis situation and the need to
provide full-time and personal care remains.

8. Novela zadkona o sluzbach zamestnanosti

8. Amendment to the Employment Services
Act

Touto novelou sa doplia predchadzajica
novela tohto zdkona, ktorou sa zaviedol
prispevok na podporu udrzania
zamestnanosti. Splnenie podmienok na
poskytnutie prispevku, ktorymi sU najma
splnenie danovych a odvodovych povinnosti
zamestnavatela, neporusenie zakazu
nelegdlneho  zamestndvania, sa bude
preukazovat Cestnym vyhldsenim Ziadatela.

This amendment supplements the previous
amendment to this Act, which introduced a
contribution to support the maintenance of
employment. Fulfillment of the conditions
for granting the contribution, which are in
particular the fulfillment of the employer's
tax and levy obligations, and non-
infringement of the prohibition on illegal
employment, will be proved by the
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U zamestndvatela, ktorému sa prispevok
poskytuje aktory musi byt zapisany do
registra partnerov verejného sektora, sa do
31.12.2020 bude tato povinnost povazovat
za splnenu.

applicant's affidavit. For the employer to
whom the contribution is to be granted and
which must be registered in the public
sector partner register, this obligation shall
be deemed to have been fulfilled by
31.12.2020.




